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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution KRI STU JAYANTI COLLEGE
Name of the head of the Institution Fr. Josekutty P.D
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08028465770
Mobile no. 9482656600
Registered Email princi pal @ristujayanti.com
Alternate Email edwar d@xri st uj ayanti.com
Address KRI STU JAYANTI COLLECE K. Narayanapur a,
Kot hanur P. O Bengal uru, Karnataka
City/Town Bengal uru
State/UT Kar nat aka
Pincode 560077




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

17- Aug- 2012

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Al oysius Edward

Phone no/Alternate Phone no.

08028465353

Mobile no.

9449987689

Registered Email

princi pal @ri stujayanti.com

Alternate Email

edwar d@xri st uj ayanti.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv kristujayanti.edu.in/igac/i
gac_aqgar. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww kristujayanti.edu.in/igac/A
cadem c- Cal endar . php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
acclesiaion Period From Period To
1 A 3.21 2009 30- Sep- 2009 29- Sep- 2014
2 A 3.22 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 01- Cct - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.kristujayanti.edu.in/iqac/iqac_aqar.php
https://www.kristujayanti.edu.in/iqac/iqac_aqar.php
https://www.kristujayanti.edu.in/iqac/Academic-Calendar.php
https://www.kristujayanti.edu.in/iqac/Academic-Calendar.php

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
FDP on enhanced use of 26- Apr - 2019 98
I CT in teaching, |earning 3
and research
New Faculty Orientation 11- Sep-2018 15
and | nduction Progranme 1
Nati onal Conference on 16- Nov- 2018 108
Bui | di ng Uni queness for 2
Enhanci ng | nstitutional
Excel | ence in association
wi th NAAC
FDP on Rol e of Teachers 12-Jun-2018 203
i n Enhanci ng Academ ¢ and 2
Institutional Excellence
Annual Strategic Plan 12-Jun-2018 203
(ASP) 2
2nd Annual Educators Meet 02- May- 2019 82
for Adm nistrators and 3
Princi pals of Hi gh school
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. P | MPRESS Pr oj ect | CSSR 2019 600000
Peri yasany 2
Dr.Calistus K- FI ST VGST 2019 1000000
Jude A L 1
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/728_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/728_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/728_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/728_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organized 10th Annual | QAC Conference and 4th Annual Educators Meet for
Adm ni strators and Principals of Hi gh school across India to spread awareness
qual ity education

2. Reviewed Performance Appraisal Format and contributed to the betternent of
PBAS

3. Central Docunentation Team under the |eadership of | QAC prepared and submitted
Al SHE report, NI RF report and AQAR report

4. Conducted Bi Annual Academ c Audit 5. Autononmy Renewal Process was successfully
conpl et ed

6. | QAC conducted three FDP regarding Role of teachers in enhancing academ ¢ and
institutional excellence and enhancing use of ICT in TL 7. Conducted 3
Pr of essi onal Devel opment Programme for technical and adm nistrative staff nenbers

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To introduce new Research Centre Applied for two nore research centres
To guide the institution towards Menbership in Accreditati on Council For
I nternational Accreditation Busi ness School s And Prograns (ACBSP)

was obtai ned on 25th August, 2016 with
the purpose of achieving International
Accredi tation

To provide Personal enhancenent and Fi ve Enpl oyability Enhancenent Coachi ng
devel opnent schenes cl asses, CA/ CPT examtraining, CS exam
training, Bank Probationary
Oficer/derk/Qher Conpetitive

Exami nation training and | AS and ot her
Admi ni strative Services training
programe were provided to the
interested students in this year MHRD
approved Institutional I|nnovation
Counci| was established in 2018

Assessing the use of diverse pedagogy Addition of Field Visit / field based
adopted by faculty in enhancing project for all students The

t eachi ng-| earni ng process departnments of the coll ege have
actively engaged the | earners through a
total of 453 academi c programres,

i nteractive, experiential and
constructivist |earning progranmes. 6

I nt ernati onal Conferences, 21 Nationa




Conferences, 85 Institution |eve

I nteractive Programmes and 14
International Lecture Series, 30
Wor kshops, 13 Trai ni ng Progranmmes,

I ndustrial Visits were organized 24
International Lecture Series, 16 Tech
tal ks, 33 Experiential Learning
Programes, 35 field visits, 11
Exhi bi tions, 22 training progranmmes,
Guest | ectures, 54 workshops were
organi sed in 2018-2019

44

80

Col I ection of Online feedback from all
St akehol ders for activities organi sed

Feedback were collected using online
forms from stakehol ders Student

Sati sfaction Survey was organi sed
Nunber of enrol ment and conpl etion of
online courses by students and faculty
menbers increased

I ntroduction of new programes in Basic
Sci ences

Statutory bodi es approved the

i ntroduction of follow ng three new UG
programes in 20192020 B. Sc

Bi ot echnol ogy, Botany, Bi oChem stry

B. Sc Mat hematics, Statistics, Economics
B. Sc (Hons.) in Forensic Science

Deci ded to offer 14 new VAC
Certificate courses to all UG and PG in
addition to existing 23 courses Course
on I nnovation I PR and Entrepreneurship
Devel opnent

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 11- Apr-2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07- Sep-2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/728_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M S assists in Egovernance which is

i ncorporated through vari ous processes
such as online adm ssion, Attendance
Fee col |l ection, Accounting, Payroll

Li brary managenent system and

Eval uati on process since 2013.
Cust om sed canpus managenent and office
adm ni stration package sinplies
processes |ike adm ssion of students,
Fee col |l ection, Scheduling the cl ass
time table, nonitoring the student’s
attendance, capturing and processing of
mar ks for the exans, etc. The dedi cated
and respective portals through which
the office staff, faculty nenbers,
students and parents interacts to the
system avoi ds the bottl eneck of
transactions and relieves the college
office fromthe traditional record
managenent hi ccups.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code

Date of Revision

Programme Specialization

No Data Entered/ Not Appl

icable 111

View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during

the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

College level during the Academic year.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Al UG and PG progranmmes 06/ 06/ 2018
foll ow CBCS from June
2015
BCA Al UG and PG progranmmes 06/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/728_Syllabus_revision_1583989999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/728_programmes_on_employability_1580102181.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/728_Program_introduced_1583986857.xlsx

foll ow CBCS from June
2015

BBA

Al'l UG and PG progranmes
foll ow CBCS from June
2015

06/ 06/ 2018

BCom

Al UG and PG progranmes
foll ow CBCS from June
2015

06/ 06/ 2018

BSc

Al'l UG and PG progranmes
foll ow CBCS from June
2015

06/ 06/ 2018

Al'l UG and PG progranmes
foll ow CBCS from June
2015

06/ 06/ 2018

MBA

Al UG and PG progranmes
foll ow CBCS from June
2015

06/ 06/ 2018

Al UG and PG progranmes
foll ow CBCS from June
2015

06/ 06/ 2018

Al'l UG and PG progranmes
foll ow CBCS from June
2015

06/ 06/ 2018

MCom

Al UG and PG progranmes
foll ow CBCS from June
2015

06/ 06/ 2018

MEW

Al UG and PG progranmes
foll ow CBCS from June
2015

06/ 06/ 2018

PG Di pl oma

All UG and PG progranmes
foll ow CBCS from June
2015

06/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

M Il enni al Managers

49 29/ 06/ 2018 4247
25 09/ 01/ 2019 972
Life skills for 08/ 12/ 2018 59

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/728_Projects_undertaken_1581675093.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Curriculum feedback is obtained fromall the stakehol ders. The suggesti ons
obtai ned are reviewed by the respective departnents and curricul um advi sory
comm ttee. Suitable and inpl enentabl e suggestions are recommended to the BoS
for discussion and decisions are taken. Decisions are inplenented for the
overal | devel opnent of the institution

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 4772 1069 158 38 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
204 204 32 126 10 25

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

YES A. Academic Mentoring The role of a mentor is to encourage the personal and professional development of
a student through the sharing of knowledge, expertise and experience. The mentors are identified for each class
based on the longevity of interaction with the particular class. A special orientation programme is organized
every year by the Faculty development cell to equip mentors with necessary academic mentorship skills. The
mentor mentee mapping is done for each class at the beginning of the academic year The meeting are



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/728_Demand_ratio_1576490952.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/728_ict_tools_1579936950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/728_e_resource_1579936959.xlsx

scheduled during the working hours of the college and recorded systematically in a structured mentoring record
designed for UG and PG students separately. The mentoring record has personal details, family, previous
academic record, present academic performance, participation in academic, cocurricular and extracurricular and
extension activities, engagement in personality and leadership development activities, observations of the
mentors in each semester. The mentees are encouraged to meet the mentors at any time besides the scheduled
sessions to discuss academic, personal, career and stress related issues. B. Personal Counselling Personal
Counselling and Guidance Centre of the college provides the much needed psychological assistance for the
personal well being of the students. The professional fulltime counsellor of the centre reaches out to the students
to help them cope with personal problems, peer pressure, anxiety, addiction and other stress related issues. The
academic mentors and faculty members also refer students to the centre for counseling of special needs. The
centre also provides services to enhance memory, communication, personality and overall capabilities of the
students C. Mentoring for Career Employability The Centre for Employability Corporate Relations (CECR)
provides training to groom students with commitment and resilience. While some opt for higher education, others
look for employability in the corporates and yet others chart a path in entrepreneurship. Various activities of the
centre, placement training and orientation programmes [POTP] Gate opening a passage, Udhyog Vichaar
provide the necessary motivation and support in employability and career.The Career Counselling provided by
the centre for UG and PG students through regular interactions act as the launchpad for progression in their
career Mentoring Guidelines The role of a mentor is to encourage the personal and professional development of
a student through the sharing of knowledge, expertise and experience. As a mentor in Kristu Jayanti College,
you are requested to organize periodic meetings (min of two meetings per semester) with the mentees and
maintain the systematic mentoring record provided. The mentor shall adhere to the following guidelines: ¢
Maintain confidentiality and trust « Be accessible, approachable and empathetic « Provide timely interventions
for issues related to attendance, discipline and academic performance « Encourage and support mentees to
seek remedies for their problems through selfreflection ¢ Provide guidance and motivation for higher education,
career and professional development ¢ Identify core competencies of the mentees and encourage their
involvement in academic, cocurricular activities « Seek cooperation of parents when necessary « Recommend
mentees to meet professional counselor for any special assistance

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
5841 204 1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

43 43 0 43 89

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/728_Honours_recieved_1576125252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/728_Evaluation_1584006123.xlsx

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
31 5901 0.52

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://kristujayanti.edu.in/acadenics/Coll ege-Arts-Science-Comerce/ Faculty-
Hunmani ti es/ i ndex. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://kristujayanti.edu.in/iqgac/Student-Satisfaction-Survey. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

86

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
International |[Dr. Juby Thonmas | United Board 22/ 02/ 2019 Asi an
Facul ty Uni versity for
Trai ni ng Wonen, United
Program Asi an Board Faculty
Uni versity for Tr ai ni ng
Wnen Program
Bangl adesh



https://kristujayanti.edu.in/academics/College-Arts-Science-Commerce/Faculty-Humanities/index.php
https://kristujayanti.edu.in/academics/College-Arts-Science-Commerce/Faculty-Humanities/index.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/728_Pass_percentage_1583996488.xlsx
https://kristujayanti.edu.in/iqac/Student-Satisfaction-Survey.php
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/728_Seedmoney_1583996865.xlsx

Nat i onal

Ms. Amani K

Two Weeks
Capacity
Bui | di ng
Programme for
young soci al
Sci ence faculty

18/ 10/ 2018

Pondi cherry
Uni versity

Nat i onal

Dr. Sreedhar
P. D

Nat i onal
Wor kshop on
Wat er
managenent

25/ 04/ 2019

Il T Kharagpur

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 730 Bodhi Ni ket an 150000 150000
sponsored by Tr ust
the University
Proj ects 730 Bodhi Ni ket an 150000 150000
sponsored by Tr ust
the University
Proj ects 730 Bodhi Ni ket an 100000 100000
sponsored by Tr ust
the University
Proj ects 730 Bodhi Ni ket an 100000 100000
sponsored by Tr ust
the University
Proj ects 730 Bodhi Ni ket an 200000 100000
sponsored by Tr ust
the University
Proj ects 365 Bodhi Ni ket an 90000 90000
sponsored by Trust
the University
Proj ects 730 Bodhi Ni ket an 60000 60000
sponsored by Trust
the University
| ndustry 60 EY 148000 148000
sponsor ed
Proj ects
| ndustry 60 Morgan Stanely 280000 280000
sponsor ed
Proj ects
| ndustry 365 Kumar Organi cs 50000 5900
sponsor ed
Proj ects
[ ndustry 365 BOSCO and 35000 35000
sponsor ed Childline India
Proj ects Foundati on
| ndustry 365 FVTRS 50000 46000
sponsor ed




Proj ects

Maj or Projects

730

I CSSR | MPRESS

600000

240000

Maj or Projects

730

VGST KFI ST

2000000

1000000

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Rated with 4 Kristu Jayanti VHRD 09/ 10/ 2019 fostering the
out of 5 stars Institutions Institutions cul ture of
Sout hWest / | nnovat i on | nnovati on I nnovati on
SWRO Zone, MHRD Counci | Council (110Q
Institutions Sout h Western
I nnovati on Regi on
Counci |
Asi as Best Kristu Jayanti I nt ernati onal 11/12/ 2019 Educat i onal
Ener gi ng Col | ege Br and | nnovati on
College in Consul ti ng Cat egory
I nnovati on Cor por ati on,
Category from USA
I ndi a Regi on
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Kristu Henrick A NA St raket Digital 05/ 05/ 2019
Jayant i sol utions Selling
I ncubati on
Centre
Kristu Akhom NA Shi r di Food 10/ 05/ 2019
Jayant i Priscilla Ent erpri ses Bever age
I ncubati on
Centre
No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name

of the Department

Number of PhD's Awarded

NA

0



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/728_Seminars_conducted_1576753856.xlsx

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Seni na 45 75 3 5
rs/ Wr kshops
Present ed 38 22 1 8
paper s
Resour ce 9 33 52 10
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/728_journals_notified_on_UGC_1576735841.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/728_Books_and_Chapters_1576476168.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/728_Patents_published_1592465370.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/728_Bibliometrics_1583998483.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/728_Index_1583998520.xlsx

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No corporate Ni | Ni | 0 0

training in
2018-19

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Recycl i ng Progranmme

Appr eci ation

Benefited

Bl ood Donati on Certificate of Li ons Bl ood Bank 575
appreci ati on

Bl ood Donati on Certificate of TTK Bl ood Bank, 450
Appr eci ation Rotary C ub

Bl ood Donati on Certificate of Bangal ore Medi cal 250
Appr eci ati on Services Centre

Paper Waste Certificate of | TC PSPD 5620

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange [Ms Piyusha Upadhyay [Partial sponsorship 122
Programme with (16HU4A119)
Appal achi an
Uni versity
Student Exchange Ms Sharon Rose Partial sponsorship 122



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/728_Revenue_1580123102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/728_Extension_1576647302.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/728_Students_in_extension_1576647070.xlsx

Programe with
Appal achi an
Uni versity

(16HU4A121)

Facul ty Exchange Dr.

wi th Appal achi an

State University,
USA

Lakshm |yer Appal achi an 120

Sponsor shi p

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
330 284
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Cl assroons with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Newl y Added
Cl ass rooms Newl y Added
Canpus Area Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/728_Linkages_1580707808.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/728_MoU_1580707908.xlsx

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EASYLI B Ful ly 6.2.2 2019
EASYLI B Ful l'y 4.4 4 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 728 6 650 2 6 2 11 650 0
g
Added 125 2 25 0 2 0 2 25 0
Tot al 853 8 675 2 8 2 13 675 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

175 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Kristu Jayanti Learning Centre
Devel opnent

http://wwv. kristujayantilns.in/noodl e/l
0qi n/ i ndex. php

Medi a Lab

https://kristujayanti.edu.in/mnmedia room
[kjc-live.php

Lecture Capturing Facility

http://wwv. kristujayantilns.in/noodle/u
ser/vi ew. php?i d=1187&cour se=13

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/Library/728_Library_1584104806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/728_e-content_by_teachers_1578896537.xlsx
http://www.kristujayantilms.in/moodle/login/index.php
http://www.kristujayantilms.in/moodle/login/index.php
https://kristujayanti.edu.in/media_room/kjc-live.php
https://kristujayanti.edu.in/media_room/kjc-live.php
http://www.kristujayantilms.in/moodle/user/view.php?id=1187&course=13
http://www.kristujayantilms.in/moodle/user/view.php?id=1187&course=13

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
52 56 81 79

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

Monitoring Utilisation of Facilities and

Mai nt enance There is an organi sational system for nonitoring and mai nt enance of
the infrastructure and IT facilities of the institution. Afull tine director
i ncharge of infrastructure planning and devel opment, Fi nancial Adm nistrator
and adm nistrative office are the responsibility centres for infrastructure
augnment ati on and mai ntenance. The infrastructure planning conmttee, purchase
conmi ttee, building maintenance conmittee and | T mai ntenance conmmittee are the
executive wings of the central committee. Infrastructure planning comittee
augnent s various academ c, sports and cultural facilities to suit the needs of
students seeking admission to the college in line with the perspective plan.
Purchase comrittee is responsible for budgeting, acquiring and inventory of
necessary furniture, equipnent, electrical and el ectroni c gadgets and ot her
infrastructural requirenents. ¢ Building maintenance comittee inspects,
updates, maintains and repairs various facilities in the canpus. ¢« The IT
mai nt enance conmittee oversee the installation, software upgrades, repair and
mai nt enance of I CT facilities. Supervisors, technicians and support staff
undertake the role of nmonitoring utilisation and maintenance. ¢ Carpentry
wor kshop situated inside canpus designs, produces and maintain quality
furniture. Full tinme maintenance personnel are available to provide services
such as el ectrical work, plunbing, furniture upkeep, building nmaintenance,
gardeni ng, mai ntenance of sports facilities and housekeeping. ¢ Technica
support and mai ntenance are provided by |ab assistants in the Bioscience,
El ectroni cs, Psychol ogy and Conputer Science |aboratories. Need based contracts
are signed for equi pnment nmai ntenance and col | ege engi neering works such as
el evators, air conditioners, UPS and generators. These commttees adhere to the
standard operating procedures and plan the schedul e of mai ntenance of physical
infrastructure and canpus facilities. They have a daily schedul e of nmonitoring
t he mai ntenance and upkeep of facilities. The menbers of the institution can
submt their requests and conpl ai nts regardi ng mai ntenance through online and
of fline channels. Al types of maintenance work are taken care by inhouse
staff. The supervisors provide periodical record of naintenance to the
financial adm nistrator and the conpliance is ensured.

Organi sational Comrittees for

https://kristujayanti.edu.in/campus/Maintenance-Policy.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Amount in Rupees

Name/Title of the scheme Number of students
No Data Entered/ Not Applicable !!!
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled

No Data Entered/ Not Applicable !!!



https://kristujayanti.edu.in/campus/Maintenance-Policy.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/728_Scholarships_1584093309.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Enpl oyabi it 25 5841 25 843
y
Enhancenent
Schenes

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
78 840 790 30 80 53
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 756 UG and PG Humani ties, |[Institutions PG and
Sci ence, recogni sed Resear ch
Conmmer ce and under AlU
Managenent
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 10
SET 2
GVAT 1
Any O her 48
GATE 1



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/728_Development_Schemes_1576231392.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/728_Progression_1576233204.xlsx

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council at Kristu Jayanti College is a representative structure
t hrough which students can becone involved in the affairs of the coll ege,
working in partnership with the managenent and staff. The student counci
provi des an opportunity for students to engage in a structured partnership with
teachers and the nmanagenent in organizing and nmanagenent of various activities
and programes of the college. The student council of the college is led by two
student council secretaries ably supported by joint secretaries fromlLiterary
and Cul tural Association (LCA) and coordinators of Sports, NSS and NCC. They
are assisted by the secretaries of various clubs and associations. The student
council has equal representation of girls and boys. Through pl anni ng,
structuring and executing various academ c, cocurricular and extracurricul ar
activities of the college, the nmenbers of the student council are inducted into
a sense of ownership of the institution and its activities. This sense of
ownership is dissem nated anong the entire student community of the coll ege
The student council is nmentored by the principal and the deans of the
institution. Functions ¢ Leadership role in coordinating, planning and
executing maj or academni ¢ and cocurricul ar programres ¢ Foster a cohesive
rel ati onshi p bet ween managenent, teaching fraternity, student body and ot her
stake hol ders. ¢ Suggest and inplenent various student welfare initiatives e
Pronote the goodwi Il of the institution by being Jayantian anbassadors e
Initiate and pronote community engagenent activities The mmjor progranmes
organi zed by the student council are Nanme of the Event Nature of the event
Investiture cerenony Kal ajyothi Intracollegiate Literary Cul tural Fest
I ndependence Day National Festival / Day of National |nportance Teachers Day
Felicitation of teachers Ethnic Day Cel ebration of cultural and ethnic
diversity Nrityadarpan Intracollegiate Dance Fest Kridotsava Annual
Intracol |l egiate Sports Meet Christmas Cel ebration Intracollegiate Event
Nrityanjali National Dance Fest Wodrock Misic Festival Lunen Fide
Intercol |l egi ate Gospel Fest Sanyagdarshan Col | ege Annual Day M trotsava Al umni
Day Annual Bl ood Donation Canp International Yoga Day Swaach Bharat Abhiyan
I nvol venent of students in academ ¢ and adm nistrative bodies ¢ Student counci
secretaries are defacto nenbers of | QAC « Student nom nees are statutory
menbers of all departnent Quality Circle o Student representatives of Wnen
enpower nent cell build gender consci ousness, pronbte wonen enpower ment and
conduct gender audit ¢ Two student menbers represent the student body in the
Gri evance Redressal Cell ¢ The student coordinators of Entrepreneurship
I nnovation Centre pronote entrepreneurship and innovation ¢ Al progranmes of



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/728_Qualifying_1575369288.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/728_Activities_Organised_1580381325.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/728_awards_in_activities_1576234354.xlsx

cl ubs, associations and centres are | ed by student coordinators ¢ Equa
Qpportunity Cell of the students serves to create an anbi ence of dignity of the
i ndi vidual by pronmpoting equity in all the academ c activities. ¢ Student
counci| nenbers effectively inplement Jayantian Extension Services ¢ A
possible efforts to pronote the SDG of United Nations are undertaken by the
student council The student council menbers lead the institution fromthe
forefront. They build an effective partnership anmong different stake hol ders,
facilitate effective comruni cati on between different nmenbers and constantly
forge towards building strong and prosperous student community.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

in process

5.4.2 — No. of registered Alumni:

12945

5.4.3 — Alumni contribution during the year (in Rupees) :

449750

5.4.4 — Meetings/activities organized by Alumni Association :

Associ ati on Meetings 5 Annual alummi neeting [ 27/01/2019]

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices decentralization and participative nmanagenent Case
Study: Managenent by Exception Building Senior and M dl evel |eadership The
institution adopts the practice of Managenment by Exception, whereby only
significant matters pertaining to the attainment of the plan are brought to the
attention of the top managenent. Al the day to day academ ¢ and administrative
activities are carried out in the respective responsibility centres — deaneries
and departnents. The institution strongly believes in the active invol venent of
menbers of the Jayantian famly for effective managenment. Decentralisation is
facilitated through del egation of powers to various conm ttees who execute the
academ c and the extracurricular activities of the college. They are invol ved
in three | evel s of manageri al decision naking. Level 1: Participative
| eadership in Academ c roles The institution nurtures |eadership at various
| evel s. Senior faculty nenbers are assigned responsibilities as Deans, Heads of
t he Departnent and Programme Coordi nators. Deans and Heads of Departnent are
gi ven adm nistrative powers to execute and nonitor day to day acadenic
activities of the deanery and departnents. Junior faculty nmenbers are groomed
to take up individual |eadership roles under the guidance of experienced
faculty nmenbers. Faculty menbers are deputed to conferences / Faculty
Devel opnent Progranmes pertaining to | eadership. Specific training progranmnes
are organi zed for faculty with less than three years’ experience in the
institution. Level 2: Participative |leadership in Administrative roles The
Internal Quality Assurance Cell takes the prime responsibility to initiate,
pl an and supervi se various activities necessary to enhance and sustain the
academ c and adm nistrative quality. The entire exam nati on process i s managed
by the Controller of Exam nations and three Deputy Controllers who work
i ndependently to adm ni ster and nonitor the exam nation process and publication
of results. The Director, Centre for Research plans various research pronotion




initiatives and guides faculty menbers to undertake funded research projects.
The ECGovernance Centre headed by the Director is responsible for the automation
of academ c processes, canpus nanagenent system security and el earning
resources. The planned infrastructural projects are efficiently managed and
carried out by the Director, Infrastructure Planning and Devel opnent. The
O fice Superintendent independently supervises the various activities of the
adm ni strative office. Level 3: Participative |eadership in extension and
student support services The units of Jayantian Extension Services (NSS, NCC
and Centre for Social Activities) are independently nmanaged by staff
coordi nators. The departnent |evel extension activities are initiated by
faculty coordinators. The Director of the Centre for Enployability and
Cor porate Rel ations organi ses career orientation, enployability enhancenent and
pl acement. The institution also has MHRD approved centres for Institution
I nnovati on Council, Unnat Bharat Abhiyan and NPTEL headed by staff
coordinators. In addition, faculty nenbers coordinate and | ead various centres
and associ ations for student support services: Wnen Enpowernent Cell, Faculty
Devel opnent Cell, Entrepreneurship Innovation Centre, Literary and Cul tural
Associ ation, Centre for Life Skills Education, Centre for Continuing
Pr of essi onal Devel opnent, Sports and Ganmes C ub, Environnent C ub, Centre for
NET/ SET Training and International Relations Ofice.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nati on and Eval uation The office of the ‘Controller of
Exami nations’ engage in the formulation
of policies related to functioning of
the follow ng units and undertake
review of activities. o Question Paper
Section ¢« Exam Unit — conduct of examns
e Results Section — publication of
results « Evaluation Unit —organi zing
eval uation ¢ Support Section —

i nformation di ssem nation and gri evance
redressal ¢ Technical infrastructure
and | T support for snmooth conduction of
exam nations both Md Senester and End
Senest er Exami nations Exani nations and
eval uati ons are conducted in a
systematic order with the due support
of the college staff del egated by
‘Controller of exam nations’.

Resear ch and Devel opnent The institute obtai ned research centre
status for Biotechnol ogy and Soci al
work and the centres are active. The

departnents of Psychol ogy and Commerce

has obtai ned research centre status in
201819. The institution was al so
granted the 12B status in 2014. The

Centre for Research actively pronotes

research and incul cates research
culture. ‘Chavara — Kristu Jayant
I nternational Journal of Business




Research has been initiated (2014). The
‘Center for Research’ ains to
accel erate the research tenper of the
col | ege through innovative projects,
publ i cations and research extension. In
t he past year faculties have submtted
2 research projects for governnent
grant, 10 research projects in
progress, and 1 UGC funded research
project. In keeping with its spirit,
the college has instituted Shodh
Pravartan Research Grant for M nor
Projects in Pure Sciences and Soci al
Sciences. There is al so an annua
increase in publications in peer
revi ewed journals and research
presentations by faculty nenbers.
International and national |evel
conferences and research colloquins are
conducted by the departnments. Research
awards are given to enhance the quality
of research

Li brary, I CT and Physica
Infrastructure / Instrunentation

The library operations are planned and
executed effectively. The issue and
return of books and access to
references is user friendly. The
library is kept open six days a week
between 8.30 a.m and 7.00 p.m
Aut henticity of the user is verified
t hrough the ‘bar code’ system
Aut omat ed cat al ogue assists the
students to find out the availability
of books. Reference Books / CDs /
Journals / Project Dissertation
Repository are also available in the
library. There are group di scussion
roons, reading roonms, cubicles for
group work and personal study. Online
journals are available in the UG and PG
libraries. The library has adequate
physical facilities such as reading
room reprography and internet
facilities. The user can access the
library directly and al so through OPAC.
The users can search author wise, title

wi se and reserve in advance the

requi red books fromthe library through

OPAC. Easylib software is used for easy
operation. The four electronic

dat abases (DELNET, EBSCO, | NFLI BNET,

Capi taLi ne) can be accessed by the user

in the coll ege campus.

Human Resour ce Managenent

Human capital fornms the basis for the
acconpl i shmrent of organi zati onal

vi sion, mssion and goals. The coll ege
has evol ved a tested strategy for

know edge nmanagenent and it constantly




nonitors and eval uates the functioning
of various policies and plans. It
conprises of: ¢ Scientific recruitnent
and sel ection: Menbers / candidates
wi th necessary academic qualification
and equi pped with teaching and research
aptitude are recruited as faculty
menbers. Simlar and rel evant
recrui tment and sel ection norns are
followed by the institution. e
Per f ormance apprai sal: The managenent
apprai ses the perfornmance of the
faculty nmenbers through sel fappraisal
student feedback and academ c
performance. The non teaching staff are
apprai sed according to the criterias of
the KPI. « Wl fare neasures and
retention strategy: Adequate provision
for the welfare of the staff is
ensured. ¢ Faculty know edge
enrichnment: Regul ar conduct of faculty
devel opnment progranmmes, training for
qual ity enhancenent and nonetary award
for research enpower the staff. The
adm ni strative staff are equi pped with
Managenent | nformation Systemskills
through training and orientation.
Junior staff are nentored to take up
| eader shi p positions. Regular training
progranmes on organi zational culture
and effectiveness are conducted

Industry Interaction / Coll aboration

Vi chaarmanthan is an interactive
programe with global and Indian
visionaries is organized since 2010.
The Vi chaar mant han sessions are
specifically tailored to suit students’
requi rements and to inspire themto
strive for excellence. Vinimy -
Leadership Series is a platformwhere
| eaders fromthe top nanagenent of
conpani es who are well known for their
cal i ber and achi evenents are invited
for interaction with students. These
interactions serve as a foundation for
nurturing | eadership qualities am dst
students. The 3i programme is organi zed
by the departnents of Managenent
Studi es and Conputer Science. They are
i nteractive workshops on | atest
technol ogi cal advancenents. It also
enables to carry out coll aborative
projects and internships. Certain
i ndustry experts handle few nodules in
the regular curricul um

Adm ssi on of Students

The Adnmi ssion wing of the Kristu
Jayanti Col | ege takes care of
identifying, fornulating, structuring




and executing the adm ssion process and
functions, wth the help of faculty
menbers. The Admi ssion process is
automated on the TCS and is operated
snmoot hly by an efficient team of
faculty and administrative staff. The
adm ssion process is systematic and
personal interviews are conducted in
order to screen students. The adni ssion
team pronotes student enroll nment from
all the states of the country and
out side the country. The 201819
adm ssions recorded representation from
all the states of the country and few
international students as well. The
adm ssion process is unbiased, fair and
i nclusive and has resulted in nore
enrol I nents every year.

Curricul um Devel opnent

The aut ononmous curricul um has been
franmed to suit gl obal needs
i ncorporating latest industry and
technol ogi cal advancenents. The
institution keeps the curriculum
rel evant and conpetitive by addi ng new
courses as per the industry and job
needs on a regular basis. B.Com with
speci al enphasi s on professiona
training, B.Com (Tourisn), M Sc.
(Psychol ogy), Addon courses and foreign
| anguage courses are offered to suit
t he changi ng demands of stakehol ders.
Various skill devel opnent activities,
live projects, field exposure,
industrial visits and internships equip
the students with technical knowhow and
expertise. The institution facilitate
training in comunication skills, soft
skills, personality devel opnent, and
attitude devel opment and life skills to
the students in various senesters.

I nternational exposure and exchange
programe assi st teachers and students
i n benchmarki ng and | earning innovative
teaching | earni ng nmethods. Fl agship

programres such as Vi chaar mant han
Vi ni may, international conferences and
| ecture series bring in gl obal
expertise in to the institute to the
students. Enployability enhancenent
training is another intensive part of
our curriculum which provides suitable
enpl oynent opportunities to the
eligible students across departnents

Teachi ng and Learni ng

Every effort is nade to build the
competenci es of faculty and students.
Necessary scaffol ding for academ c
excel l ence is provided through




nonetary, infrastructural, intellectual
and technol ogi cal provisions. Teaching
| earni ng processes are designed by the
faculty nmenbers of the departnent in
consultation with the respective HoD
and Deans. Students are an integra
part of quality circles contributing to
t he devel opnent of curricul um and
teaching and | earni ng net hods. By
equi ppi ng students with comuni cation
skills, soft skills, personality
devel opnent, attitude devel opnent and
life skills, the institution enhances
the quality of learning of the
students. Col |l aborations, Internationa
exposure and exchange programmes assi st
in benchmarki ng and | earni ng i nnovati ve
teachi ng | earni ng process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Facilitates an efficient, speedy and
transparent process The col |l ege uses
ICT in the process of planning college
events and activities, institute uses
personal emmils .lnportant notices and
reports are also circulated via emails.

Adm ni stration

Al'l aspects of admi nistration use
internet and intranet. custon sed ERP
solution is avail able

Fi nance and Accounts

Tally ERP sofware is used in the
Accounts departnment. The same software
and ERP solution is used to generate

various financial reports online
banki ng transactions are carried out

St udent Admi ssi on and Support

St udent admission for the year is
i npl ement ed online Custom sed ERP
Sol uti on enabl es online adm ssion

Exam nati on

Kristu Jayanti Coll ege uses an online
ERP, TCS iON on the cloud for its
canmpus managenent. The col | ege since
2013 and at this point the solution
caters to the diverse needs of canpus
managenment and office adm nistration
whi ch includes adm ssion of students,
Fee col |l ection, Scheduling the class
tinme table, nonitoring the student’s
attendance, capturing and processing of
marks for the exans, etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended

Name of the
professional body for

Amount of support




for which financial
support provided

which membership
fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date
professional | administrative
development training
programme programme

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

the staff nenbers and
their dependents are
covered under the nedical
i nsurance policy for the
| ast ten years. The
premiumis fully paid by
the institution. 2. Seed
Money for research,
publications and patent
3. Shodh Pravatan
research grant 4.
Qpportunities for
i nternational exposure |
no who has availed this
facility] 5. Support for
attendi ng conferences,
wor kshop, FDP, training,
refresher and orientation
courses 6. Incentives on
conmpl etion of Ph.D 7.

provi ded 10. Advance
granted for purchase of
| apt ops and tab 11. Short
terminterest free | oans
and advances 12.

Annual Increnent for all

Cel ebration of faculty
menbers 17. Separate
section for staff in

cafeteria 18. Uniformfor

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
204 204 55 55
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Medical Insurance: Al |9. Maternity benefits are

Four Jayanti an
Schol arshi p Schenes,
Institutional sponsorship
of Certificate courses,
Si x Sigma G eenbelt,
Aptitude training and

Fi nanci al assi stance to | BPS coachi ng, Free
neet energency nedi cal Trai ning for Dance,
expenses of staff and Musi c, Theatre, Football,

their famly menbers 13. Cricket, Volleyball,

Taekwondo and Basket bal |

staff nenbers Fi nanci al Support for
adm ni strative staff 14. |participation in national
Contribution to Enployee | and international events
Provi dent Fund 15. Fi nanci al support South
Gratuity Benefits 16. Zone, National youth
Felicitations at Birthday [festivals, Youth Exchange

Programe Free office
space and el ectronic
equi prment for startups
Earn while you Learn



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/728_Faculty_Emp_1580117949.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/728_Development_training_programmes_1580117967.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/728_Training_Programmes_1576664748.xlsx

I ncentives on conpletion support staff and scheme Summer projects
of filing of patent 8. security personnel 19.
Staff outbound programme | Bank Facility and ATMin

9. Maternity benefits are campus 20. Individua
provi ded 10. Advance Staff cabins and deskt ops
granted for purchase of
| aptops and tab 11. Short
terminterest free | oans
and advances 12.
Fi nanci al assistance to
nmeet emergency nedi cal
expenses of staff and
their famly nmenbers 13.
Annual | ncrenment for al
staff nenbers
adm ni strative staff 14.
Contribution to Enpl oyee
Provi dent Fund 15.
Gratuity Benefits

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal Financial Audit The Finance Conmittee is chaired by the Principal and
the Financial Administrator is the nonitoring authority for the financial
managenent of the institution. The chairman of the Finance Conmittee convenes a
nmeeting biannually where i nconme and expenditure account is carefully
scrutini sed before the annual external financial audit. At the beginning of the
academ c year, departments, clubs and associations submit an annual budget for
their activities to the finance conmttee for approval and the comittee
reviews the budget. The approved budget is presented before the governing body
for the final approval. The annual budget of the institution is prepared after
scrutiny and consolidation of the departnment annual budget. External Financial
Audit External audit is carried out by Mark D Souza Chartered Accountants and
Co., Bangal ore since the inception of the college. The audit observations
provided by the audit firmare carried out by the accounts section imediately

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Varma and Varna 20000 Proficiency Prize
Associ at es

No file upl oaded.

6.4.3 — Total corpus fund generated

15000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Ext ernal Team Yes I QAC
of Experts
Admi ni strative Yes Ext ernal Team Yes | QAC




of Experts and
Fi nanci al Audit

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

ANNUAL PARENT TEACHERS MEETI NG was conducted on 16th March 2019. Meani ngfu
i nteraction between the teachers and parents on the progress of the students
was witnessed in the formal and the infornal neet. The parents were
appreci ative of the devel opnent nade by their wards in the institution A
full fl edged canpus nanagenent systemis in place which serves as a platformfor
the parents to know details on attendance and academ c performance. At the
annual Parent Teacher Meeting, there was a session on eval uation process PTA
facilitates in arranging resource person and industrial visits. Parent
representative is invited as one of the dignitaries at the coll ege day
cel ebrati ons.

6.5.3 — Development programmes for support staff (at least three)

Programes are organi zed at various |levels to enhance the conpetency of
nont eachi ng staff such as ¢ Training on maintenance of O fice Equi pnent e
Training of exami nation office staff ¢ Organisational Effectiveness -
Communi cation Skills and Professionalism

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of nore need based addon/job oriented/vocational /UG PG courses
New programres catering to the energing trends in the industry, providing
enpl oyability skills and scientific tenper were introduced. ? 20182019 B. Sc.
(Physics, Mathematics, Conputer Science), B.Sc. (Physics, Mthenmatics,

El ectronics), M Sc. (Conputer Science ), B.Com Honours, B.Com (Logistics and
Supply Chain Managenent), B.Com (Business Analytics), BBA (Aviation
Managenent), BBA (Business Anal ytics), BA (Economcs, Political Science,
Soci ol ogy), BA (Journalism Economics, Optional English), MSc. (Counseling
Psychol ogy) 2. ? Shodh Pravartan col |l aborative conmmunity research project
20182019 3. ? MHRD recognised Institution Innovation Council of the institution
in 201819 with one star and four stars in 2019 4. A guest house was constructed
wi th wel | furnished AC and Non AC roonms and becane functional fromthe academ c
year 20172018

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/728_Quality_Initiatives_B_1581675674.xlsx

programme

Female

Male

Breast Cancer
Awar eness
pr ogr amre

12/ 07/ 2018

12/ 07/ 2018

135

Quest Lecture
on Subst ance
Abuse

06/ 08/ 2018

06/ 08/ 2018

246

210

Speci al Tal k on
Mental Health
Prison
Fel | owshi ps

06/ 08/ 2018

06/ 08/ 2018

230

520

Personal Health
Vel | being

06/ 08/ 2018

06/ 08/ 2018

734

921

Transgender

| ssues and

Chal | enges-
Sem nar Seri es

07/ 07/ 2018

07/ 07/ 2019

251

110

Sruj ana - Wnen
Ent r epr eneur shi
p pronotion -
Art and Craft
Exhi bi ti on

26/ 09/ 2018

26/ 09/ 2018

3548

2415

Car eer Cui dance
Sessi on-
speci al drive
for girl
students

08/ 03/ 2019

15/ 03/ 2019

3051

Cel ebrati on of
I nt ernati onal
Wnen Day

08/ 03/ 2019

08/ 03/ 2019

3127

1005

Awar eness
sessi on on
Teenage Heal th
and Persona

Hygi ene

17/ 01/ 2019

17/ 01/ 2019

502

Orientation and
Cour se
Initiation
Project for
Soci al Work
St udent s

24/ 07/ 2018

30/ 09/ 2018

24

11

Ral |y on wonen
enmpower nent and
pronotion of
Self Help G oup

01/ 04/ 2019

01/ 04/ 2019

24

11

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

20

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift Yes 5841

Ranp/ Rai | s Yes 5841

Braille Yes 1
Software/facilities
Rest Roons Yes 150
Scri bes for exam nation Yes 2
Speci al skill devel opnment Yes 1
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 11 11 31/ 10/ 201 1 Jayanti an UNAI 110
8 Ext ensi on |Pronoti on
Activity [of SDG 1
2018 11 11 13/ 11/ 201 1 Jayanti an |Social In 110
8 Ext ensi on | novati on
Activity | Lecture
on UNSDG
1( No
Poverty)
Econom ¢
Ri ghts
2018 11 11 21/ 11/ 201 1 Jayantian|Rally in 1147
8 Ext ensi on |nei ghbour
Activity hood
vil | ages
of Doddam
ar al avadi
2018 11 11 09/ 12/ 201 1 Li f eski || Life 116
8 S Skills
Trai ning | Training
hi gh
school
students
of Siddag
anga
School
2019 10 10 21/ 01/ 201 6 Organi c Lab to 83
9 Farm ng D | and
epart ment [programre
Ext ensi on |Al amba ch
Programe | aritable




trust,

Gubb

Cross,
Bangal ore

2018

15

15

16/ 11/ 201
8

15

UBA

Parti ci pa
tion in
Unnat
Bhar at
Abhi yan
Field
Survey

97

2019

10

10

20/ 11/ 201
9

10

UBA

Househol d
Sur vey

118

2018

11

11

28/ 08/ 201
9

Bhavi shya
j yot hi

Suppor t
to rural
school
children

1650

2018

11

11

14/ 08/ 201
8

11

G amasanv
edhi t ha

Awar eness
Pr ogr amme
was
conduct ed
to
primary
and
hi gher
secondary
school on
soci al
i ssues

1063

2019

10

10

22/ 02/ 201
9

G amasanv
edhi t ha

Awar eness
Pr ogr amre
was
conduct ed
to
primary
and
hi gher
secondary
school on
soci al
i ssues

877

2019

10

10

23/ 01/ 201
9

Depart nmen
t

Ext ensi on

PRogr ame

Awar eness
On Soci al
Medi a
Addi cti on

69

2018

11

11

02/ 10/ 201
8

24

Swachh
Bhar at
Abhi yan

Cl eanli ne
ss Drive

560

2019

10

10

31/01/ 201
9

Envi r onme
nt Cub
Drive

SnogFr ee
Bangal ore
Canpai gn

471

2019

10

10

20/ 11/ 201
9

Conput er
Literacy
Pr ogr amre

Comput er
Literacy
Pr ogr amre

870




2018 5 5

22/ 12/ 201 5
8

Enmpower ne |Per sonal i 540
nt Series |ty Develo
pment
Pr ogr amre

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

CODE OF CONDUCT HANDBOOK
Jayantian cul ture

06/ 06/ 2018

The institution is
comm tted towards
pronoting integrity and
nmoral responsibility in
all spheres. It addresses
various di nensions such
as attitude, behavi or,
di sposition, relationship
with others, civic
responsibilities and al
activities, on and off
canmpus. The code of
conduct is explained in
detail to all the
students as part of the
orientation /
reorientation sessions
hel d on the first working
day of the senester and
for the newy joined
faculty menbers during
the Faculty Orientation
Session. The content is
al so published in the
hand book given to
students at the begi nning
of every academ c year
and in the college
website.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Jayanti an Extension
Programme, Centre
for Soci al
Activities
pronotion of Soci al
responsibilities,
Citizenship,
practicing rura
wel f are,
cl eanliness, health
and hygi ene, human
rights, wonen
rights, prevention
of conmuni cabl e
di seases,

06/ 06/ 2018

08/ 03/ 2019

4281




nonvi ol ence

Village visit,
survey, Support to
rural school
children, free
tuition, literacy
campai gn,
patriotism voting
ri ghts awareness
programres, Health
canps, Bl ood
Donat i on canps,
enpl oyability prog,
anti al coholism

02/ 07/ 2018

28/ 02/ 2019

1875

Soci al Qutreach
Programme visit to
hones of
desti t ut es,
mental |y
chal | enged, under
privil eged,
terminally ill,
poor and
mar gi nal i sed,
geriatrics,
or phans, and ot her
vul nerabl e group
hones

08/ 08/ 2018

29/ 10/ 2019

1244

Envi r onnent
awar eness,
protection, water
conservation, rain
wat er harvesti ng,
pl anti ng of
sapl i ngs,
envi ronment day
cel ebrations, anti
pol I ution
canpaigns, rally on
save water, no
pl asti c canpai gn,
save flora fauna
canpai gns and
organi c farm ng

05/ 06/ 2018

18/ 02/ 2019

1150

UNAI SDG canpai gns,
Life skill
trai ning, Human
Ri ght s canpai gns,
pronotion of
multiple abilities
of differently
abl ed

02/ 07/ 2018

06/ 03/ 2019

3241

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Canpus has rainwater

harvesting capacity of 44 lakh litres of water.

2.

MoU




has been signed with ITC Ltd., for recycling of paper waste, thus saving many
trees every year 3. Sewage Treatnent Plant (STP) with a treatnent capacity of
90,000 litres / day (Check) has been constructed with tertiary treatnent
facility which renpbves even inorgani c conpounds 4. ewaste is disposed through
an aut hori sed evendor Sonal Meta corps 5. Steps toward paperless office have
been initiated in alnmost all areas including planning and devel opnent,
adm ni stration, finance and accounts, student adm ssion and support and
exanm nation. 6. The students of the institution pledge to adopt green practices
and avoid use of plastic in their daily life. Geen anbassadors |ead a
conscious drive to reduce the usage and consunption of single use plastic itemns
in the canpus 7. 36.7 MM per nonth of solar energy is generated and used for
canmpus needs

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Institutional Best Practice 1 Title: Wellsprings of Wsdom Context Youth is a
phase of life in which najor decisions in |life are taken. The vicissitudes of
life, challenges of future, diverse distractions, devel opnental issues, and
i nfluence of social media mght cloud their vision and goals. Eni nent |eaders
are role nodel s and serve as beacons to guide the career and life of young
peopl e. Val uabl e | essons can be learnt fromthe life and experience of
successful personalities. Wth this venture, college ains at noul ding future
change mekers. The practice ‘Well springs of Wsdoni was started to serve as
pat hways of gui dance to young people. Chjectives ¢ To be aware of personal,
soci al and organi zational issues ¢ To learn fromthe experiences of globa
visionaries and leaders « To create resilience to face the challenges of life o
To gain inspiration and notivation to | ead a purposeful |ife The practice The
students of the college hail fromdiverse soci oeconom ¢ and cul tura
backgrounds. They have a variety of talents and distinctly different interests
to pursue. There is a plethora of needs to be fulfilled. The college is keen to
address the individual needs and dreans of the students. Wellsprings of Wsdom
envi sages to assist the students to realize their goals through interaction
with emnent visionaries at varied levels — Institutional |evel, departnental
| evel and domain specific level. The institutional |evel interaction conprises
of : Vichaarmanthan — An Interaction with d obal Indian Visionaries The
interactive programme with global and Indian visionaries is specifically
tailored to suit students’ requirenment and to inspire themto strive for
excel l ence. There is a continuous effort to invite | eaders who have nmade a nark
on the devel opnent of hunman society through their invention, innovation,
scientific contribution, socioeconomc transformation, contribution to art and
cul ture, sports devel opment, defence and yeonmen service to humanity. Sone of
the em nent visionaries who visited the campus were: 20182019 « Shri. Rajeev
Chawl a, | AS, Additional Chief Secretary, eGovernance, Covt. of Karnataka. Use
of Technol ogy i n Governance [26/07/2018] ¢ Padma Vi bhushan Dr R A. Mashel kar,
Em nent Scientist and Forner Director General of CSIR [16/01/2019] ¢ Her
Excel l ency Ms. Yael Heshavit, Consul General, Consulate of |srael Vininmy -
Leadership Series Vinimay is a platformthat enables youngsters of the college
to neet and be inspired by charismatic | eaders. Some of the emi nent |eaders who
were part of this progranme were: ¢ Dr. Seyed Mohaned Buhari, , King Abdul Aziz
Uni versity, Saudi Arabia [ 30/07/2018] « M. Joseph Fernandez, California, USA
16/ 10/ 2018 « M. Stephen, Heathcote Executive Director of Markets, ACCA
03/10/ 2018 « M. Steve Coman, G ant Thornton, USA — [07/11/2018] « Dr. Philip G
Laird, Vice Provost, Trinity Wstern University, USA 20/11/2018 « Prof. Lakshm
lyer, Appal achian State University, United States 23/11/2018 « Dr. Peter M
Ander son, Concordia Col | ege, USA [18/2/2019] ¢ Prof. Christopher J Mason,
Concordi a Col | ege, USA [18/2/2019] « Dr. Jani e Parson, Appal achian State
Uni versity Industry Academ a |Innovation Series The fourth industrial revolution




has brought in nyriad changes in nodern organi zations. Cyber technol ogy,
Artificial Intelligence, Gene editing, Coud conputing, Big Data Anal ytics,
Bl ock Chain Technol ogy, Fintech, Nanotechnol ogy, etc., have created new
trajectories of growth. However, there are new chall enges and conplexities
whi ch require innovative strategies from human capital. Em nent organizationa
| eaders who interacted with students as part of Industry Innovation Series,
Techtal k and conferences as Keynote speakers and industry experts are: YESCAN
YESCANENt r epr eneur shi p Tal k Series organi zed by the Entrepreneurship and
I nnovation Centre « Dr. Dinesh S. Dave, , Appal achian State
Uni versi ty[ 15/ 05/2019] « Dr. Jam e Parson, Appal achian State University
[15/05/2019] « Prof. Jithin Benedict, Assistant Professor, Naipunya Institute
of Managenent | nformation Technol ogy [8/05/2019] Evi dence of Success
Wl | springs of wi sdom have paved the way for the holistic growh of the
students. The resilience and adaptability of the students to face al
situations of |life has been greatly enhanced.. The clarity of goals set and the
strategy for attaining them have been polished during these interactions. Some
of the measurabl e evidences of success are: ¢ Enhanced acadeni c performance of
the students « Increase in students enrolling for higher education ¢ Student
participation in cocurricular and extracurricular ventures and w nni ng
accol ades « Community engagenment ¢ Entrepreneurial ventures undertaken by the
students ¢ Increase in placenents ¢ Increase in the nunber of regul ar
recruiters ¢ Students opt for Civil and Defence Services ¢ Student contribution
to art and culture ¢ Institutional awards Cbstacles faced and overcone Every
practice has certain hurdles and difficulties to overcone. College intends to
invite Nobel Laureates as part of the Vicharnaanthan series. Accessibility and
affordability has been a constraint for the selffunded institution. However,
notabl e international lum naries and the best of many fields have interacted
wi th the Jayantians. Resources required The resource requirement and progranme
managenent requires the following « Orientation and presession presentation to
students ¢ Pronpt, tinely and efficient |logistics ¢« Venues to suit the need of
the dignitaries ¢ Prior permission and collaboration with [ocal authorities and
security persons Institutional Best Practice 2 Sustaining Excellence through of
3D Mbdel of Annual Strategic Plan (ASP) Context The Annual Strategic Plan
organi zed by the Internal Quality Assurance Cell of the institutionis a
wel | st ructured met hodol ogy designed for direction, deploynent and devel opnent
of sustaining quality of all the academ c processes. It is a tested nmechani sm
to realize the vision and m ssion of bringing Light and Prosperity of all the
st akehol ders and the nation at large. Cbjectives  To determ ne the direction
of the organization, set acadenm c goals for the future in line with the vision
and mssion of the institution ¢« To devise strategies to efficiently execute
the prospective plan regarding curriculum teaching |earning, research and
infrastructure. ¢« To review previous Annual Strategic Plans to devel op new and
i mproved strategies. The practice At the conmencenent of every academ c year,
t he nenmbers of Managenent and all the faculty menbers neet to prepare the
Annual Strategic Plan. The practice follows 3D nodel — Direction, Deploynent
and Devel opnment. Direction Planning enphasi zes predeternm ning targets and
designing the blue print for achievenent of the sane. As a CM institution, the
college draws its strength fromthe educational heritage of the congregation.
It strives to be a leading HElI that can create a |ifelong inpact on youth.
Hence effective planning at the institutional level is essential. The ASP
commences with setting the right direction for the institution draw ng
inspiration fromthe CM education phil osophy, vision and m ssion, expectations
of all stakehol ders. Year Resource Person Topic 2018 Shri. Dil eep Ranjekar,
CEO AzimPrenji Foundation Quality principles in an organi zation 2019 Prof.
Al ka Mahaj an, Dean of Technol ogy, N RVA University, Ahnedabad Prospects and
opportunities of Private University The expert academ c | eaders provide
benchmar ks, innovations, insights and | atest devel opnents in the field of
hi gher education. Their foresightedness coupled with the institutional goals




are spelt out into a blue print of directions for all departnents and centres.
The direction stage of ASP focusses on planning for new progranmes, new
courses, innovations in curriculum teaching — learning strategies, energing
areas of research, thenes of conferences and FDPs, cocurricul ar and
extracurricular activities, extension activities, budget and inclusive growth
of all students based on guidelines given by the | QAC and Teachers Counci l
Depl oynent During the ASP the nenbers of staff |ed by the heads of departnent
meet to plan their strategy at departnent / centre level to fulfil the
directions established by the | QAC and Teachers Council. Depl oynent involves
di scussion of the followi ng strategies: ¢ CGoals achieved by the department in
the previous acadenic year and review of previous ASP ¢ New progranmes,
curriculumand online courses ¢ Deciding specific academ c targets to be net in
the academic year in the |ight of departnent vision and mission ¢ Plan for the
acadenmic activities of the year and deciding the events to be stated in the
col | ege handbook The departnments present the ASP before the Principal and the
entire teaching fraternity for review and i npl enentati on. Devel opment True
devel opnment is possible only if there is a systematic procedure for review,
moni toring and control. The ASP of previous year is reviewed by the faculty
menbers before devising the current one. The revi ew gui delines are provided by
| QAC. A formal course plan preparation and presentation enables effective
execution of classroominteraction. The achi evenent of ASP by the departnents
is captured through a seven file docunentation system available with al
departnents and centres. Evidence of Success The success of this practice is
evi denced through achi evenents of the institution in nultiple spheres. o
Greater visibility of the institution culmnating in adm ssion of students from
all the states of the country ¢ Rapid growth and recognition in two decades of
exi stence ¢ Substantial increase in the nunber of progranmes and courses e
I ncrease in academ c and cocurricular activities at the departnment and
institution level ¢« Preferred destination of enployers for recruitment e
Enhancenent in quantum and quality of research ¢ Involvenent of all students in
communi ty engagenent ¢ Consecutive Chanpi ons at Bangal ore University and
wi nners at South Zone and National Intercollegiate Literary and Cultura
conpetitions  National |evel rankings and recognitions

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://kristujayanti.edu.in/iqgac/iqgac-Best-Practice.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Jyotirsarvodayaya Life Skills Education JyotirsarvodayayalLi ght and Prosperity
the motto of the coll ege succinctly encapsul ates the vision, mssion and goals
of the college. Since its inception, the thrust of the college is to inpart an
education that focuses on the holistic devel opnment of the individual. The
i ntroduction of Life skills Education in the nodel proposed by Wrld Health
Organisation (WHO to all the graduating students of the institution was
i ntended to groomthem as positive and integrated personalities. The priority
of the institution is to create know edge | eaders of future enabl ed the
institution to initiate life skills training for all the faculty menbers of the
institution in 2011 and graduating students since 2012. LSE has been introduced
as a noncore course in the |I year curriculumof all programres since 20132014.
Learning and enhancing life skills enables one to adapt to situations and
peopl e and helps to |lead a healthy and positive life. Adaptive skills provide
the flexibility to adjust and positive thinking enables to | ook at
opportunities even in difficult situations. Learning Life Skills pronotes
psychosoci al conpetencies and interpersonal skills. The coll ege envisions that



https://kristujayanti.edu.in/iqac/iqac-Best-Practice.php

students need to be individuals who nake informed decisions, comunicate
effectively, devel op coping and sel fmanagenent skills to |lead a healthy and
productive life. Life skills enables to translate know edge, attitude and val ue
into actual abilities by hel ping one to decide what to do, when to do and how
to do it. LSE is an approach that functions as an instrunment of enpowernent.
Mere enhancenent of know edge, wi thout enhancing life skills nay not have
practical application. Life skills enable young adults to utilize other skills
such as functional, vocational, livelihood and literacy skills better. The
students of the institution are provided with necessary skills which nmake them
“Job ready’ and are fit to deal with the demands of the | abour market. This
practice, nmakes the institution distinctive in devel opi ng student conpetencies
and enhance performance of the institution. The study conducted by the
institution on the inpact of Life Skills Education has reveal ed the follow ng
outcones: ¢ Students have di splayed an overall positive engagenent and
sati sfaction « Pedagogy is neaningful and has pronoted the intellectua
conpet ency and performance of the students ¢ LSE has increased sel fconfidence
satisfaction of life and overall efficiency « Team building, interpersona
skills [social skills] have been nurtured along with technical and
enpl oyability skills  Geater interest to contribute for the welfare of
nei ghbour hood conmunities and society ¢ The practice has enhanced the
application of innovative and creative skills LSE has heral ded enpowernent in
the life of all students of the college, true to the notto of the coll ege,
‘Light and Prosperity.’” It has served as an effective tool for character
buil ding and attitudinal developnent. It has resulted in building healthy
rel ati onship am dst students, famly and the institution. It helps to
effectively address the demands of youth at risk. The Centre for Life Skil
Educati on has emerged as | eading consultant to provide life skills training in
Kar nat aka and ot her states of our country.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. Introduction of new academ c programmes UG PG and research 2. Strengthening
of Institute Innovation Council 3.
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